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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Appointment of New Chief Financial Officer and Chief Administrative Officer

On February 8, 2023, Hyperfine, Inc. (the “Company”) announced that Brett Hale has been appointed by the Board of Directors of the Company (the
“Board”) to serve as Chief Administrative Officer of the Company, effective as of February 13, 2023 (the “Appointment Date”), and Chief Financial
Officer of the Company, effective as of the date immediately following the date (the “2022 Form 10-K Filing Date”) the Company files its Annual
Report on Form 10-K for the year ended December 31, 2022 with the Securities and Exchange Commission (the “SEC”). On February 3, 2023, the
Company determined that the employment of Alok Gupta, the Company’s current Chief Financial Officer, will terminate effective as of March 31, 2023.
Mr. Gupta will assist with the transition by continuing to serve as the Company’s principal financial officer through the 2022 Form 10-K Filing Date.
The Company expects to enter into a separation agreement with Mr. Gupta, the terms of which will be disclosed once available.

Mr. Hale, age 49, has over 25 years of experience as a financial professional, more than 20 of which have been in the medical technology industry. From
September 2017 to February 2023, Mr. Hale served as Chief Financial Officer of Bigfoot Biomedical, Inc., which develops an integrated decision
support solution for insulin requiring diabetes. Prior to that, he served as Chief Financial Officer of CardioKinetix Inc., a developer of medical
technology to treat heart failure, from 2013 to 2017. Prior to joining CardioKinetix, Mr. Hale served as Chief Financial Officer of Concentric Medical,
Inc., which manufactured and marketed minimally invasive devices to remove blood clots causing ischemic stroke, from 2010 through 2012, including
through the acquisition of Concentric Medical, Inc. by Stryker Corp. in 2011. He began his career at Guidant Corporation (acquired by Boston Scientific
Corporation) in strategic planning, sales finance, financial planning, and internal audit, as well as serving as Assurance Manager at
PricewaterhouseCoopers. Mr. Hale holds a B.S. in Accounting and an M.B.A. from Indiana University and is also a Certified Public Accountant
(inactive).

The selection of Mr. Hale to serve as the Company’s Chief Financial Officer and Chief Administrative Officer was not pursuant to any arrangement or
understanding between Mr. Hale and any other person. There are no family relationships between Mr. Hale and any director or executive officer of the
Company, and there are no transactions between Mr. Hale and the Company that would be required to be reported under Item 404(a) of Regulation S-K.

As of February 2, 2023, the Company entered into an offer letter of employment with Mr. Hale, effective as of the Appointment Date (the “Offer
Letter”). Pursuant to the terms of the Offer Letter, Mr. Hale’s initial annual base salary is $425,000. Mr. Hale is eligible to receive an annual
discretionary bonus with a target of 50% of his base salary. He will receive a one-time sign-on bonus in the amount of $100,000, which is recoverable in
full by the Company in the event that he voluntarily terminates his employment with the Company or is terminated for “cause” (as defined in the
Hyperfine, Inc. Executive Severance Plan, as amended (the “Severance Plan”)) prior to the 18 month anniversary of the Appointment Date. The Offer
Letter further provides that Mr. Hale will receive a grant of stock options to purchase 1,000,000 shares of Class A common stock of the Company as of
the Appointment Date, with 25% of the stock options to vest at the mid-point of the calendar quarter that includes the one year anniversary of the
Appointment Date, and 2.083% at the end of each month thereafter, subject to Mr. Hale’s continued service to the Company through the applicable
vesting dates. These stock options are being granted as an “inducement” award under Nasdaq Listing Rule 5635(c)(4) and, accordingly, such award will
be granted outside of the Company’s 2021 Equity Incentive Plan. Commencing on the Appointment Date, Mr. Hale will also become a participant in the
Company’s Severance Plan. The foregoing description of the Offer Letter is not complete and is qualified in its entirety by reference to the full text of
the Offer Letter, a copy of which is filed as Exhibit 10.1 to this Current Report on Form 8-K.

Further, in connection with Mr. Hale’s appointment, Mr. Hale and the Company entered into an indemnification agreement in the form the Company has
entered into with its other executive officers and directors, which form is filed as Exhibit 10.24 to the Company’s Current Report on Form 8-K filed with
the SEC on December 28, 2021.



Executive Severance Plan, As Amended

On February 3, 2023, the Board amended the Severance Plan to include Brett Hale as an additional participant in the Severance Plan effective
February 13, 2023. In addition to Mr. Hale and Mr. Gupta, participants in the Severance Plan include Maria Sainz, the Company’s Chief Executive
Officer, Khan Siddiqui, the Company’s Chief Medical Officer and Chief Strategy Officer, and Tom Teisseyre, the Company’s Chief Product Officer.

Under the Severance Plan, if the Company terminates a participant’s employment without cause (as defined in the Severance Plan) at any time other
than during the twelve (12) month period following a change in control (as such term is defined in the Severance Plan) (the “Change in Control
Period”), then the participant is eligible to receive the following benefits:

. Severance payable in the form of salary continuation or a lump sum payment. The severance amount is equal to participant’s then-current
base salary times a multiplier included in the Severance Plan.

. The Company will pay for company contribution for continuation coverage under the Consolidated Omnibus Budget Reconciliation Act of
1985, as amended (“COBRA”) during the severance period.

Under the Severance Plan, if the Company terminates a participant’s employment without cause or a participant resigns for good reason, during the
Change in Control Period, then the participant is eligible to receive the following benefits:

. Severance payable in a single lump sum. The severance amount is equal to participant’s then-current base salary and then-current target
annual bonus opportunity, times a change in control multiplier included in the Severance Plan.

. The Company will pay for company contribution for continuation coverage under COBRA during the severance period.

. Any outstanding unvested equity awards held by the participant under any then-current outstanding equity incentive plan(s) will become
fully vested as of the date the termination of such participant’s employment becomes effective.

A participant’s rights to any severance benefits under the Severance Plan are conditioned upon the participant executing and not revoking a valid
separation and general release of claims agreement in a form provided by the Company.

The foregoing description of the Severance Plan is not complete and is qualified in its entirety by reference to the full text of the Severance Plan, a copy
of which is filed as Exhibit 10.2 to this Current Report on Form 8-K.

Separation Agreement

On February 6, 2023, the Company entered into a Separation Agreement (the “Separation Agreement”) with Neela Paykel, the Company’s former
General Counsel, Chief Compliance Officer, and Corporate Secretary, in connection with the previously disclosed termination of the employment of
Ms. Paykel on December 5, 2022 (the “Separation Date”) as part of the organizational restructuring. The Separation Agreement provides, among other
things, that (i) the Company will pay Ms. Paykel separation pay equal to $195,000; (ii) for up to six months following the Separation Date, the Company
will pay the employer portion of Ms. Paykel’s COBRA health insurance if she enrolls in COBRA coverage; and (iii) all of Ms. Paykel’s outstanding
equity awards that would have vested through March 31, 2023 will be vested and all her vested options will remain exercisable through June 30, 2024.
The Separation Agreement also includes a release and waiver by Ms. Paykel and other customary provisions.

The foregoing description of the Separation Agreement is not complete and is qualified in its entirety by reference to the full text of the Separation
Agreement, a copy of which is filed as Exhibit 10.3 to this Current Report on Form 8-K.

Item 7.01. Regulation FD Disclosure.

On February 8, 2023, the Company issued a press release announcing the appointment of Brett Hale, as described in Item 5.02 above. A copy of the
press release is attached hereto as Exhibit 99.1 and incorporated herein by reference.



The information in Item 7.01 of this Current Report on Form 8-K (including Exhibit 99.1) shall not be deemed to be “filed” for purposes of Section 18
of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that section, nor shall it be deemed

incorporated by reference in any filing under the Securities Act of 1933, as amended, or the Exchange Act, except as expressly set forth by specific
reference in such a filing.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits.

Exhibit
No. Description

10.1+ Offer Letter, dated as of February 2, 2023, by and between Hyperfine, Inc. and Brett Hale

10.2+ Executive Severance Plan, as amended

10.3+ Separation Agreement, dated as of February 6, 2023, by and between Hyperfine, Inc. and Neela Paykel

99.1 Press Release, dated February 8, 2023

104 Cover Page Interactive Data File (embedded within the Inline XBRL document)

+ Management contract or compensatory plan or arrangement.



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

HYPERFINE, INC.

Date: February 8, 2023 By: /s/ Maria Sainz

Maria Sainz
President and Chief Executive Officer



Exhibit 10.1

HYPERFINE

L

February 2, 2023
Brett Hale
Dear Brett,

On behalf of Hyperfine, I am pleased to offer you a position as Chief Administrative Officer & Chief Financial Officer starting on February 13,
2023. Your start date may change should the background check not clear in time. You will report to Maria Sainz, President & CEO. Your annualized
compensation in this position will consist of an annual base salary of $425,000 paid in biweekly pay periods, less required deductions.

In addition, Hyperfine will pay you a “signing” bonus of $100,000 paid in two (2) installments, less applicable tax and other withholdings. The first
installment of $50,000 will be paid to you 30 days after your start date, in the next standard payroll cycle. The second installment of $50,000 will be
paid to you 6 months after your start date, in the next standard payroll cycle. Such payments will be recoverable in full by the company in the event you
voluntarily terminate your employment or are terminated for “cause” (as defined in the Hyperfine, Inc. Executive Severance Plan) prior to eighteen
(18) months from your Start Date.

You are eligible to participate in our Bonus Plan, which provides you the opportunity to earn additional compensation based on business and individual
performance. Your bonus target will be 50% of your base salary and based on corporate objectives. Your annual bonus for the current performance year
will be prorated based on your Hire Date. To be eligible for the bonus, you must be actively employed at the time the bonuses are paid (generally March
of the year following the plan year) and performance must be in good standing.

You are eligible to participate in Hyperfine’s Equity Plan. The Company will recommend to the Compensation Committee of the Board of Directors the
following equity awards for you for approval.

As a material inducement to you joining the Company, you will receive the following additional options (the “Inducement Awards”). The Inducement
Awards are intended as inducement grants under Nasdaq Rule 5635(c)(4). These awards are subject to the approval of the Compensation Committee.

2023 Plan Year

Stock Options

1,000,000

The Stock Options (i) will have an exercise price equal to the closing price of our Class A Common Stock on the Grant Date, (ii) will be subject to the
terms of the grant documents therefore, and (iii) subject to continued service and the specific terms of your grant, will vest over a four-year period as
follows: 25% [at the mid-point of the calendar quarter that includes the one year anniversary of your start date], and 2.083% at the end of each month
thereafter. Additional information with respect to these awards will be forthcoming at the time of grant.

You will be eligible for participation in the Hyperfine, Inc. Executive Severance Plan, and you will become a participant in such Executive Severance
Plan filed with the SEC.

You will be based out of Hyperfine’s facility in Palo Alto, CA with required travel.



Hyperfine recognizes the need for employees to take time away from the office to creatively recharge. We also believe in taking personal responsibility
for managing our own time, workload, and results. For these reasons our Flexible Time Off (FTO) policy affords eligible employees the flexibility to be
given an indeterminate amount of paid time off from work for vacation, personal or family obligations and other personal requirements, subject to the
requirements of the policy, including advance notice and prior approval in Hyperfine’s discretion. In no event will any employee be compensated for
unused vacation time. You will also be eligible to participate in medical and other benefit plans in accordance with the rules and eligibility of those plans
currently in effect. Health insurance shall commence on the first of the month after your hire date. Further, while we expect you to remain with
Hyperfine for a long time, this letter is not an employment contract, and you will be an at-will employee . This letter is subject to successful completion
of a background check. By signing this letter, you authorize Hyperfine to conduct such background check.

Hyperfine considers the protection of its confidential information, proprietary materials, and goodwill to be extremely important. As a condition of this
offer of employment, you are required to sign Hyperfine’s Non-competition/Non-solicit, Confidentiality and Intellectual Property Agreement.

We appreciate your exceptional talent and are very excited about you joining our growing and dynamic team at Hyperfine. We firmly believe that
Hyperfine offers a unique combination of emotional, intellectual, and interpersonal stimulation that will be truly enjoyable. As a member of our growing
team, you will be in the rare position of helping to shape the culture and direction of our organization. We have tremendous opportunities ahead of us,
and I am confident you have the expertise required to help us achieve our objectives. If you have any questions regarding this offer, the position, or the
company’s benefits programs, please do not hesitate to reach out.

Please note that this offer will expire on February 6, 2023, unless accepted by you in writing prior to such date.
Sincerely,
Hyperfine, Inc.
By: /s/ Maria Sainz

Name: Maria Sainz
Title: President & CEO

ACCEPTED AND AGREED:

Signature: /s/ Brett Hale
Name: Brett Hale
Address:




Exhibit 10.2

HYPERFINE EXECUTIVE SEVERANCE PLAN
PLAN DOCUMENT AND SUMMARY PLAN DESCRIPTION
Effective as of February 13, 2023

Establishment of Plan. Hyperfine Operations, Inc., Liminal Sciences, Inc., and Hyperfine, Inc. (collectively, the “Company”), hereby establishes
an unfunded severance benefits plan (this “Plan”) that is intended to be a welfare benefit plan within the meaning of Section 3(1) of ERISA. This
Plan is in effect for Participants who experience certain terminations of employment occurring after the Effective Date and before the termination
of this Plan. This Plan supersedes any and all (i) severance plans and separation policies applying to Participants that may have been in effect
before the Effective Date with respect to any termination that would, under the terms of this Plan, constitute a termination by the Company
without Cause or by Participant for Good Reason, and (ii) the provisions of any agreements between any Participant and the Company that
provide for severance payments and benefits.

Purpose. The purpose of this Plan is to establish the conditions under which Participants will receive the severance payments and benefits
described herein if their employment with the Company (or its successor in a Change in Control (as defined below)) terminates under the
circumstances specified herein. The severance payments and benefits paid under this Plan are intended to assist employees in making a transition
to new employment and are not intended to be a reward for prior service with the Company.

Definitions. For purposes of this Plan:

(a) “Base Salary” shall mean, for any Participant, such Participant’s base salary as in effect immediately before a Participant’s termination of
employment (or immediately prior to the effective date of a Change in Control, if greater) and exclusive of any bonuses, “adders,” any
other form of premium pay, or other forms of compensation.

(b) “Board” shall mean the Board of Directors of the Company.

(c) “Cause” shall mean Participant’s: (i) willful misconduct or gross negligence in the performance of Participant’s duties; (ii) refusal to follow
the lawful directions of the Company employee to whom the Participant reports or, in the case of the Chief Executive Officer, the Board of
Directors; (iii) breach of a fiduciary duty owed to the Company; (iv) fraud, embezzlement or other material dishonesty with respect to the
Company; (v) violation of applicable federal, state or local law or regulation governing the Company’s business; (vi) commission,
conviction, plea of nolo contendere, guilty plea, or confession to a crime based upon an act of fraud, embezzlement or dishonesty or to a
felony; (vii) habitual abuse of alcohol or any controlled substance or reporting to work under the influence of alcohol or any controlled
substance (other than a controlled substance that Participant is properly taking under a current prescription); (viii) misappropriation (or
attempted misappropriation) by Participant any material assets or business opportunities of the Company or any of its subsidiaries or
affiliates; (ix) a material failure to comply with the Company’s written policies or rules, as they may be in effect from time to time during
Participant’s employment, including policies and rules prohibiting discrimination or harassment; or (x) a material breach of Participant’s
employment agreement or offer letter, the Non-Competition, Confidentiality and Intellectual Property Agreement or any other written
agreement between the Company or one of its subsidiaries and Participant, provided that Participant will have 30 days after notice from the
Company to cure a failure or a breach under (ii), (ix) or (x), if curable.




(d)

(®
®
(2

“Change in Control” shall mean the occurrence of any of the following events:

1.

any person or group of persons (other than the Company or its affiliates) becomes the owner, directly or indirectly, of securities of
the Company representing more than 50% of the combined voting power of the Company’s then outstanding voting securities (the
“Outstanding Company Voting Securities”) (but excluding any bona fide financing event in which securities are acquired directly
from the Company); or

the consummation of a merger or consolidation of the Company with any other corporation, other than a merger or consolidation

(1) that results in the Outstanding Company Voting Securities immediately prior thereto continuing to represent (either by remaining
outstanding or by being converted into voting securities of the surviving entity) at least 50% of the combined voting power of the
Outstanding Company Voting Securities (or such surviving entity or, if the Company or the entity surviving such merger is then a
subsidiary, the ultimate parent thereof) outstanding immediately after such merger or consolidation, or (ii) immediately following
which the individuals who comprise the Board immediately prior thereto constitute at least a majority of the Board of the entity
surviving such merger or consolidation or, if the Company or the entity surviving such merger is then a subsidiary, the ultimate
parent thereof; or

the sale or disposition by the Company of all or substantially all of the Company’s assets, other than (i) a sale or disposition by the
Company of all or substantially all of the Company’s assets to an entity, at least 50% of the combined voting power of the voting
securities of which are owned directly or indirectly by stockholders of the Company following the completion of such transaction in
substantially the same proportions as their ownership of the Company immediately prior to such sale or (ii) a sale or disposition of
all or substantially all of the Company’s assets immediately following which the individuals who comprise the Board immediately
prior thereto constitute at least a majority of the board of directors of the entity to which such assets are sold or disposed or, if such
entity is a subsidiary, the ultimate parent thereof;

provided that with respect to Sections (i), (i) and (iii) above, a transaction or series of integrated transactions will not be deemed a
Change in Control (A) unless the transaction qualifies as a change in control within the meaning of Section 409A of the Code, or
(B) if following the conclusion of the transaction or series of integrated transactions, the holders of the Company’s Class B Common
Stock immediately prior to such transaction or series of transactions continue to have substantially the same proportionate voting
power in an entity which owns all or substantially all of the assets of the Company immediately following such transaction or series
of transactions.

“Change in Control Period” means: (i) the twelve (12) month period beginning on the date of a Change in Control.
“COBRA” shall mean the Consolidated Omnibus Budget Reconciliation Act.

“Code” shall mean the Internal Revenue Code of 1986, as amended.

2



(h)
(@)
0
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(m)
(n)

“Company” shall mean Hyperfine, Inc. or, following a Change in Control, any successor thereto.

“Effective Date” shall mean February 13, 2023.

“Eligible Employee” shall mean the Chief Executive Officer, Alok Gupta, Khan Siddiqui, Tom Teisseyre, and Brett Hale.
“ERISA” shall mean the Employee Retirement Income Security Act of 1974, as amended.

“Good Reason” shall mean the occurrence of any of the following events without Participant’s consent: (i) a material reduction of
Participant’s Base Salary as in effect immediately prior to the reduction; (ii) a material reduction in Participant’s authority, duties or
responsibilities, provided however, following a Change in Control, a change in job title or reporting relationship without a reduction in
Participant’s Base Salary will not constitute Good Reason; (iii) relocation of the offices at which Participant is required to work to a
location that would increase Participant’s one-way commute by more than 50 miles; provided that, within 30 days of the first occurrence of
the event that Participant believes constitutes Good Reason, Participant notifies the Company in a writing of the event, the Company fails
to correct the act or omission within 30 days after receiving Participant’s written notice and Participant actually terminates his or her
employment within 60 days after the date the Company receives Participant’s notice.

“Participant” shall mean the Eligible Employees employed by the Company from time to time.

“Plan Administrator” shall have the meaning set forth in Section 14 hereof.

Severance Not in Connection with a Change in Control. If the Company terminates Participant’s employment without Cause at any time other

than during a Change in Control Period, subject to the provisions of Section 6 and 7, Participant shall be eligible to receive the following payments
and benefits (collectively, the “Severance Package™):

(2)

(b)

Participant shall be entitled to receive an amount equal to the product of (the “Normal Severance”): (i) the Normal Multiplier, as
determined under Exhibit A; and (ii) the Participant’s then-current Base Salary. The Normal Severance shall be payable in the form of
salary continuation in accordance with the Company’s regular payroll schedule over the Severance Period, commencing on such date
determined in accordance with Section 6 or as a lump sum at the Company’s sole discretion. The “Severance Period” will equal the period
of months equal to the product of (A) Participant’s Normal Multiplier and (B) 12.

Participant shall be entitled to continue participating in the Company’s health benefits for the Severance Period (the “Severance Benefits”),
as follows: (i) such continued benefits shall be subject to Participant’s timely election of continuation coverage under COBRA; (ii) the
Company will pay the Company contribution and Participant shall be required to pay the employee contribution directly or as a
reimbursement to Participant at the Company’s sole discretion, (iii) Participant’s right to receive further Severance Benefits shall terminate
if and when Participant secures alternative health benefits from a new employer, of which Participant shall promptly notify the Company,
or if and when Participant otherwise becomes ineligible for further coverage under COBRA; and (iv) the Company shall be required to
provide the Severance Benefits only to the extent that the Company continues offering an employee health benefits plan and to extent that
the Company is not required to provide and pay for such post-termination coverage to other employees to avoid a violation of applicable
nondiscrimination requirements.



(c) The payments and benefits described in this Section 4 shall be in lieu of any other benefits or payments under any severance or similar
plan, policy or arrangement of the Company.

Severance in Connection with a Change in Control. If during the Change in Control Period, the Company terminates Participant’s employment
without Cause or Participant resigns Participant’s employment with Good Reason, subject to the provisions of Section 6 and 7, Participant shall be
eligible to receive the following payments and benefits (collectively, the “CIC Severance Package™):

(a) Participant shall be entitled to receive an amount equal to the product of (the “CIC Severance”): (A) the CIC Multiplier, as determined
under Exhibit A; and (B) the sum of Participant’s then-current Base Salary and the full amount of the Participant’s then-current target
annual bonus opportunity. The CIC Severance shall be payable in a single lump sum, on such date in determined accordance with
Section 6.

(b) Participant shall be entitled to continue participating in the Company’s health benefits for the CIC Severance Period (the “CIC Severance
Benefits™), as follows: (i) such continued benefits shall be subject to Participant’s timely election of continuation coverage under COBRA;
(i1) the Company will pay the company contribution directly or as a reimbursement to Participant at the Company’s sole discretion and
Participant shall be required to pay the employee contribution; (iii) Participant’s right to receive further CIC Severance Benefits shall
terminate if and when Participant secures alternative health benefits from a new employer, of which Participant shall promptly notify the
Company, or if and when Participant otherwise becomes ineligible for further coverage under COBRA, whichever occurs first; and (iv) the
Company shall be required to provide the CIC Severance Benefits only to the extent that the Company continues offering an employee
health benefits plan and to extent that the Company is not required to provide and pay for such post-termination coverage to other
employees to avoid a violation of applicable nondiscrimination requirements. The “CIC Severance Period” will equal the period of months
equal to the product of (A) Participant’s CIC Multiplier and (B) 12.

(c) Any outstanding unvested equity awards held by Participant under the Company’s then-current outstanding equity incentive plan(s) will
become fully vested as of the date the termination of Participant’s employment becomes effective.

(d) The payments and benefits described in this Section 5 shall be in lieu of any other benefits or payments under any severance or similar
plan, policy or arrangement of the Company, and shall be in lieu of any benefits set forth in Section 5 of this Agreement.

Release. A Participant’s rights to the Severance Package or the CIC Severance Package, as applicable, is conditioned upon Participant executing
and not revoking a valid separation and general release agreement in a form provided by the Company (the “Release™), and provided such release
becomes effective and irrevocable within 60 days following termination or such shorter time period set forth therein, releasing the Company, its
subsidiaries, other affiliates and shareholders from any and all liability. Any payments or benefits due for the period after termination and before
the Release becomes effective shall be paid with the first payment




10.

11.

after the Release becomes effective. Notwithstanding any other provision herein, if the period during which Participant has discretion to execute
or revoke the Release straddles two calendar years, the Company shall make payments conditioned on the Release no earlier than January 1st of
the second calendar year, regardless of which year the Release becomes effective.

Restrictive Covenants. A Participant’s rights to the Severance Package or the CIC Severance Package, as applicable, is conditioned on
Participant’s compliance with Participant’s obligations under, as applicable: (a) Participant’s Non-Disclosure, Non-Solicitation and Assignment
Agreement; and (b) any other applicable confidentiality, invention, work product, non-disparagement, non-competition, non-solicitation,
non-interference, and/or other restrictive covenant obligations contained in any written agreement between the Participant and the Company. In the
event that Participant fails to comply with any of these obligations, the Participant’s right to receive any additional Severance Package or CIC
Severance Package payments or benefits shall cease immediately and Participant shall promptly refund any such payments or benefits previously
paid by the Company. The Company’s rights under this Section 7 shall be full recourse. The Company shall have the right to offset Participant’s
obligations under this Section 7 against any amounts otherwise owed to Participant from the Company or its affiliates.

Accrued Obligations. Notwithstanding anything to the contrary contained herein, a Participant shall be entitled to all Accrued Obligations as of
his or her termination of employment, regardless of whether he or she is eligible for severance payments or benefits under this Plan. “Accrued
Obligations” shall mean, for any Participant: (i) the portion of such Participant’s Base Salary that has accrued prior to any termination of such
Participant’s employment with the Company and has not yet been paid; (ii) the portion of such Participant’s prior-year annual bonus that has been
earned prior to any termination of such Participant’s employment with the Company and has not yet been paid; (iii) the amount of any expenses
properly incurred by such Participant on behalf of the Company in accordance with Company policy prior to any such termination and not yet
reimbursed; and (iv) the amount of such Participant’s vacation time that has accrued prior to any such termination that has not yet been used. A
Participant’s entitlement to any other compensation or benefit under any plan of Company shall be governed by and determined in accordance
with the terms of such plans, except as otherwise specified in this Plan.

Non-Duplication of Benefits. Nothing in this Plan will entitle any Participant to receive duplicate benefits in connection with any voluntary or
involuntary termination of employment. A Participant’s right to receive any payments under this Plan will be expressly conditioned upon such
Participant not receiving severance payments or benefits under any other agreement, program or arrangement.

Death. If a Participant dies after the date Participant commences receiving benefits and payments under the Severance Package or the CIC
Severance Package, as applicable, but before all such payments or benefits have been paid or provided, payments will be made to any beneficiary
designated by Participant prior to or in connection with such Participant’s termination or, if no such beneficiary has been designated, to
Participant’s estate.

Withholding. The Company may withhold from any payment or benefit under this Plan: (a) any federal, state, or local income or payroll taxes
required by law to be withheld with respect to such payment; (b) such sum as the Company may reasonably estimate is necessary to cover any
taxes for which the Company may be liable and which may be assessed with regard to such payment; and (c) such other amounts as appropriately
may be withheld under the Company’s payroll policies and procedures from time to time in effect.
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12.

Section 409A. It is expected that the payments and benefits provided under this Plan will be exempt from the application of Section 409A of the
Code, and the guidance issued thereunder (“Section 409A”). This Plan shall be interpreted consistent with this intent to the maximum extent
permitted and generally, with the provisions of Section 409A. A termination of employment shall not be deemed to have occurred for purposes of
any provision of this Plan providing for the payment of any amounts or benefits upon or following a termination of employment (which amounts
or benefits constitute nonqualified deferred compensation within the meaning of Section 409A) unless such termination is also a “separation from
service” within the meaning of Section 409A and, for purposes of any such provision of this Plan, references to a “termination,” “termination of
employment” or like terms shall mean “separation from service”. Neither Participant nor the Company shall have the right to accelerate or defer
the delivery of any payment or benefit except to the extent specifically permitted or required by Section 409A. Notwithstanding the foregoing, to
the extent the severance payments or benefits under this Plan are subject to Section 409A, the following rules shall apply with respect to
distribution of the payments and benefits, if any, to be provided to Participants under this Plan:

(a) Each installment of the payments and benefits provided under this Plan will be treated as a separate “payment” for purposes of
Section 409A. Whenever a payment under this Plan specifies a payment period with reference to a number of days (e.g., “payment shall be
made within 10 days following the date of termination”), the actual date of payment within the specified period shall be in the Company’s
sole discretion. Notwithstanding any other provision of this Plan to the contrary, in no event shall any payment under this Plan that
constitutes “non-qualified deferred compensation” for purposes of Section 409A be subject to transfer, offset, counterclaim or recoupment
by any other amount unless otherwise permitted by Section 409A.

(b) Notwithstanding any other payment provision herein to the contrary, if the Company or appropriately-related affiliates is publicly-traded
and a Participant is deemed on the date of termination to be a “specified employee” within the meaning of that term under Code
Section 409A(a)(2)(B) with respect to such entity, then each of the following shall apply:

(1)  With regard to any payment that is considered “non-qualified deferred compensation” under Section 409A payable on account of a
“separation from service,” such payment shall be made on the date which is the earlier of (A) the day following the expiration of the
six month period measured from the date of such “separation from service” of Participant, and (B) the date of Participant’s death (the
“Delay Period”) to the extent required under Section 409A. Upon the expiration of the Delay Period, all payments delayed pursuant
to this provision (whether otherwise payable in a single sum or in installments in the absence of such delay) shall be paid to or for
Participant in a lump sum, and all remaining payments due under this Plan shall be paid or provided for in accordance with the
normal payment dates specified herein; and

(i) To the extent that any benefits to be provided during the Delay Period are considered “non-qualified deferred compensation” under
Section 409A payable on account of a “separation from service,” and such benefits are not otherwise exempt from Section 409A,
Participant shall pay the cost of such benefits during the Delay Period, and the Company shall reimburse Participant, to the extent
that such costs would otherwise



(©

have been paid by the Company or to the extent that such benefits would otherwise have been provided by the Company at no cost
to Participant, the Company’s share of the cost of such benefits upon expiration of the Delay Period. Any remaining benefits shall be
reimbursed or provided by the Company in accordance with the procedures specified in this Plan.

The Company makes no representations or warranties and shall have no liability to any Participant or any other person, other than with
respect to payments made by the Company in violation of the provisions of this Plan, if any provisions of or payments under this Plan are
determined to constitute deferred compensation subject to Section 409A of the Code but not to satisty the conditions of that section.

13. Modified 280G Cutback.

(@)

(b)

To the extent that any payment, benefit or distribution of any type to or for a Participant’s benefit by the Company or any of its affiliates,
whether paid or payable, provided or to be provided, or distributed or distributable pursuant to the terms of this Plan or otherwise
(including, without limitation, any accelerated vesting of stock options or other equity-based awards) (collectively, the “Total Payments™)
would be subject to the excise tax imposed under Section 4999 of the Code, then the Total Payments shall be reduced (but not below zero)
so that the maximum amount of the Total Payments (after reduction) shall be one dollar ($1.00) less than the amount which would cause
the Total Payments to be subject to the excise tax imposed by Section 4999 of the Code, but only if the Total Payments so reduced result in
Participant receiving a net after tax amount that exceeds the net after tax amount Participant would receive if the Total Payments were not
reduced and were instead subject to the excise tax imposed on excess parachute payments by Section 4999 of the Code. Unless Participant
shall have given prior written notice to the Company to effectuate a reduction in the Total Payments if such a reduction is required, any
such notice consistent with the requirements of Section 409A to avoid the imputation of any tax, penalty or interest thereunder, the
Company shall reduce or eliminate the Total Payments by first reducing or eliminating any cash severance benefits (with the payments to
be made furthest in the future being reduced first), then by reducing or eliminating any accelerated vesting of stock options or similar
awards, then by reducing or eliminating any accelerated vesting of restricted stock or similar awards, then by reducing or eliminating any
other remaining Total Payments. The preceding provisions of this Section shall take precedence over the provisions of any other plan,
arrangement or agreement governing Participant’s rights and entitlements to any benefits or compensation.

If the Total Payments to a Participant are reduced in accordance with Section 14(a), as a result of the uncertainty in the application of
Section 4999 of the Code at the time of the initial reduction under Section 14(a), it is possible that Total Payments to a Participant which
will not have been made by the Company should have been made (“Underpayment”) or that Total Payments to a Participant which were
made should not have been made (“Overpayment”). If an Underpayment has occurred, the amount of any such Underpayment shall be
promptly paid by the Company to or for the benefit of such Participant. In the event of an Overpayment, then Participant shall promptly
repay to the Company the amount of any such Overpayment together with interest on such amount (at the same rate as is applied to
determine the present value of payments under Section 280G of the Code or any successor thereto), from the date the reimbursable
payment was received by such Participant to the date the same is repaid to the Company.
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14. Plan Administration.

@

(b)

Plan Administrator. The Plan Administrator shall be the Board or a committee thereof designated by the Board (the “Committee”);
provided, however, that the Board or such Committee (as constituted prior to the closing of a Change in Control) may in its sole discretion
appoint a new Plan Administrator to administer this Plan following a Change in Control, which such Plan Administrator shall not be
removed or modified following a Change in Control other than at its own initiative. If such Plan Administrator designated by the Board or
Committee prior to a Change in Control ceases to serve as Plan Administrator at any point after a Change in Control but prior to the later to
occur of the first (1st) anniversary of the Change in Control or the final payment of benefits under this Plan to any Participant, then until
the later to occur of the first (1st) anniversary of the Change in Control or the final payment of benefits under this Plan to any Participant,
any such successor Plan Administrator appointed by the Board or the Committee shall be a qualified independent third party, such as a
retired judge selected by the head of the American Arbitration Association in Manhattan, an independent compensation consultant or a law
firm. The Plan Administrator shall also serve as the Named Fiduciary of this Plan under ERISA. The Plan Administrator shall be the
“administrator” within the meaning of Section 3(16) of ERISA and shall have all the responsibilities and duties contained therein.
Notwithstanding any provision of this Plan to the contrary, any employee(s) appointed to serve as Plan Administrator (whether individually
or as members of a committee) shall serve as such only for so long as he or she is an employee of the Company and shall be deemed to
resign his or her position effective as of his or her termination of employment (whether voluntary or involuntary). The Plan Administrator
can be contacted at the following address:

Hyperfine, Inc.

351 New Whitfield Street
Guilford, CT 06437

Attention: Chief People Officer
administrator@hyperfine.io

Decisions, Powers and Duties. The general administration of this Plan and the responsibility for carrying out its provisions shall be vested
in the Plan Administrator. The Plan Administrator shall have such powers and authority as are necessary to discharge such duties and
responsibilities which also include, but are not limited to, interpretation and construction of this Plan, the determination of all questions of
fact, including, without limit, eligibility, participation and benefits, the resolution of any ambiguities and all other related or incidental
matters, and such duties and powers of the plan administration which are not assumed from time to time by any other appropriate entity,
individual or institution. The Plan Administrator may determine from time to time, in its discretion, whether an employee of the Company
who is not an Eligible Employee shall become a Participant in this Plan, provided the Plan Administrator delivers written notice to such
employee that the employee will be a Participant in the Plan. The Plan Administrator may adopt rules and regulations of uniform
applicability in its interpretation and implementation of this Plan. The Plan Administrator may delegate any of its duties hereunder to such
person or persons from time to time as it may designate.




15.

(©)

(d)

(@)

(b)

The Plan Administrator shall discharge its duties and responsibilities and exercise its powers and authority in its sole discretion and in
accordance with the terms of the controlling legal documents and applicable law, and its actions and decisions that are not arbitrary and
capricious shall be binding on any employee, and employee’s spouse or other dependent or beneficiary and any other interested parties
whether or not in being or under a disability. The Plan Administrator is empowered, on behalf of this Plan, to engage accountants, legal
counsel and such other personnel as it deems necessary or advisable to assist it in the performance of its duties under this Plan. The
functions of any such persons engaged by the Plan Administrator shall be limited to the specified services and duties for which they are
engaged, and such persons shall have no other duties, obligations or responsibilities under this Plan. Such persons shall exercise no
discretionary authority or discretionary control respecting the management of this Plan.

The Company shall promptly reimburse the Plan Administrator or the Committee for any expenses incurred in good faith in the course of
carrying out its obligations under this Plan, including, but not limited to, attorney’s fees, claims, fines, judgments, taxes, causes of action or
liability and amounts paid in settlement, actually and reasonably incurred by such Committee or Plan Administrator, unless such expense,
claim, fine, judgment, taxes, cause of action, liability or amount arose from his or her negligence, fraud or willful breach of his or her
fiduciary responsibilities under ERISA.

Applications for Benefits and Inquiries. Any application for benefits under or inquiries about this Plan or inquiries about present or future
rights under this Plan must be submitted to the Plan Administrator in writing, as follows:

Plan Administrator
Hyperfine, Inc.

351 New Whitfield Street
Guilford, CT 06437

Denial of Claims. In the event that any application for benefits is denied in whole or in part, the Plan Administrator must notify the
applicant, in writing, of the denial of the application, and of the applicant’s right to review the denial. The written notice of denial will be
set forth in a manner designed to be understood by the applicant, and will include specific reasons for the denial, specific references to this
Plan provision upon which the denial is based, a description of any information or material that the Plan Administrator needs to complete
the review and an explanation of this Plan’s review procedure. This written notice will be given to the applicant within 15 days after the
Plan Administrator receives the application, unless special circumstances require an extension of time, in which case, the Plan
Administrator has up to an additional 15 days for processing the application. If an extension of time for processing is required, written
notice of the extension will be furnished to the applicant before the end of the initial 15-day period. This notice of extension will describe
the special circumstances necessitating the additional time and the date by which the Plan Administrator is to render his or her decision on
the application. If written notice of denial of the application for benefits is not furnished within the specified time, the application shall be
deemed to be denied. The applicant will then be permitted to appeal the denial in accordance with the review procedure described below.
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16.

(d)

(e)

®

Request for a Review. Any person (or that person’s authorized representative) for whom an application for benefits is denied, in whole or
in part, may appeal the denial by submitting a request for a review to the Plan Administrator within 30 days after the application is denied
(or deemed denied). The Plan Administrator will give the applicant (or his or her representative) an opportunity to review pertinent
documents in preparing a request for a review and submit written comments, documents, records and other information relating to the
claim. A request for a review shall be in writing and shall be addressed to:

Plan Administrator
Hyperfine, Inc.

351 New Whitfield Street
Guilford, CT 06437

A request for review must set forth all of the grounds on which it is based, all facts in support of the request and any other matters that the
applicant feels are pertinent. The Plan Administrator may require the applicant to submit additional facts, documents or other material as
he or she may find necessary or appropriate in making his or her review.

Decision on Review. The Plan Administrator will act on each request for review within 15 days after receipt of the request, unless special
circumstances require an extension of time (not to exceed an additional 15 days), for processing the request for a review. If an extension
for review is required, written notice of the extension will be furnished to the applicant within the initial 15-day period. The Plan
Administrator will give prompt, written notice of his or her decision to the applicant. In the event that the Plan Administrator confirms the
denial of the application for benefits in whole or in part, the notice will outline, in a manner calculated to be understood by the applicant,
the specific Plan provisions upon which the decision is based.

Rules and Procedures. The Plan Administrator may establish rules and procedures, consistent with this Plan and with ERISA, as necessary
and appropriate in carrying out his or her responsibilities in reviewing benefit claims. The Plan Administrator may require an applicant
who wishes to submit additional information in connection with an appeal from the denial (or deemed denial) of benefits to do so at the
applicant’s own expense.

Exhaustion of Remedies. No legal action for benefits under this Plan may be brought until the claimant (i) has submitted a written
application for benefits in accordance with the procedures described by Section 15(a) above, (ii) has been notified by the Plan
Administrator that the application is denied (or the application is deemed denied due to the Plan Administrator’s failure to act on it within
the established time period), (iii) has filed a written request for a review of the application in accordance with the appeal procedure
described in Section 15(c) above and (iv) has been notified in writing that the Plan Administrator has denied the appeal (or the appeal is
deemed to be denied due to the Plan Administrator’s failure to take any action on the claim within the time prescribed by Section 15(d)
above).

Indemnification. To the extent permitted by law, the Plan Administrator and all employees, officers, directors, agents and representatives of the
Company shall be indemnified by the Company and held harmless against any claims and all associated expenses of defending against such
claims, resulting from any action or conduct relating to the administration of this Plan, whether as a member of the Committee or otherwise,
except to the extent that such claims arise from gross negligence, willful neglect, or willful misconduct. The Company shall advance all expenses
for which a party is indemnified under this Section 16 to such indemnified party or shall arrange for direct payment of any such expenses by the
Company.
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17.

18.

19.

20.

21.

22,

Plan Not an Employment Contract. This Plan is not a contract between the Company and any employee, nor is it a condition of employment of
any employee. Nothing contained in this Plan gives, or is intended to give, any employee the right to be retained in the service of the Company, or
to interfere with the right of the Company to discharge or terminate the employment of any employee at any time and for any reason. No employee
shall have the right or claim to benefits beyond those expressly provided in this Plan, if any. All rights and claims are limited as set forth in this
Plan.

Severability. In case any one or more of the provisions of this Plan (or part thereof) shall be held to be invalid, illegal or unenforceable in any
respect, such invalidity, illegality or unenforceability shall not affect the other provisions hereof, and this Plan shall be construed as if such invalid,
illegal or unenforceable provisions (or part thereof) never had been contained herein.

Non Assignability. No right or interest of any Participant in this Plan shall be assignable or transferable in whole or in part either directly or by
operation of law or otherwise, including, but not limited to, execution, levy, garnishment, attachment, pledge or bankruptcy.

Integration With Other Pay or Benefits Requirements. The severance payments and benefits provided for in this Plan are the maximum
benefits that the Company will pay to Participants on a termination of employment, except to the extent otherwise required by applicable law. To
the extent that any federal, state or local law, including, without limitation, so called “plant closing” laws, requires the Company to give advance
notice or make a payment of any kind to an employee because of that employee’s involuntary termination due to a layoff, reduction in force, plant
or facility closing, sale of business, or similar event, the benefits provided under this Plan or the other arrangement shall either be reduced or
eliminated to avoid any duplication of payment. The Company intends for the benefits provided under this Plan to partially or fully satisfy any and
all statutory obligations that may arise out of an employee’s involuntary termination for the foregoing reasons and the Company shall so construe
and implement the terms of this Plan.

Amendment or Termination. The Board may amend, modify, or terminate this Plan at any time in its sole discretion; provided, however, that:

(a) any such amendment, modification or termination made prior to a Change in Control that adversely affects the rights of any Participant shall be
approved by the Company’s Board of Directors; (b) no such amendment, modification or termination may adversely affect the rights of a
Participant then receiving payments or benefits under this Plan without the consent of such person; and (c) no such amendment, modification or
termination made after a Change in Control shall be effective until after the later to occur of the first (1st) anniversary of the Change in Control or
the final payment of benefits under this Plan to any Participant. The Board intends to review this Plan at least annually.

Source of Benefit. The Company will pay benefits under the Plan from its general assets to the extent available. The benefits are not funded
through a trust fund or insurance contracts. No employee shall have any right to, or interest in, any assets of the Company upon termination of
employment or otherwise.
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23.

Statement of ERISA Rights. Participants are entitled to certain rights and protections under the Employee Retirement Income Security Act of

1974, as amended (“ERISA”). ERISA provides that Participants are entitled to the following rights:

(@

(b)

(©)

(d)

Receive Information About the Plan and Benefits. A Participant may examine, without charge, at the Plan Administrator’s office all
documents governing the Plan and, if applicable, a copy of the latest annual report (Form 5500) filed with the U.S. Department of Labor
and available at the Public Disclosure Room of the Employee Benefits Security Administration. A Participant may also obtain copies of
these documents upon written request to the Plan Administrator. There may be a reasonable charge for the cost of copying. A Participant is
also entitled to receive a summary of the Plan’s annual financial report. The Plan Administrator is required by law to furnish each
Participant with a copy of this summary annual report.

Prudent Actions by Plan Fiduciaries. In addition to creating rights for Plan participants, ERISA imposes duties upon the people who are
responsible for the operation of the Plan. The people who operate the Plan, called “fiduciaries,” have a duty to do so prudently and in the
interest of the Plan’s Participants and their beneficiaries. No one, including the Company, may fire a Participant or otherwise discriminate
against a Participant in any way to prevent the Participant from obtaining a welfare benefit or exercising the Participant’s rights under
ERISA.

Enforce Participant Rights. If a Participant’s claim for a welfare benefit is denied or ignored, in whole or in part, the Participant has the
right to know the reason and to obtain copies of documents relating to the decision without charge, and to appeal any denial, all within
certain timeframes as set forth in this Plan. Under ERISA, there are steps a Participant can take to enforce the above rights. For instance, if
a Participant requests a copy of Plan documents, or the latest annual report from the Plan and the Participant does not receive them within
30 days, the Participant may file suit in a federal court. In such a case, the court may require the Plan Administrator to provide the
materials to the Participant and pay the Participant up to $110 per day until the Participant receives the materials, unless the materials were
not sent because of reasons beyond the control of the Plan Administrator. If the Participant has a claim for benefits that is denied or
ignored, in whole or in part, the Participant may file suit in federal or state court, provided the Participant has exhausted the Plan’s
administrative remedies (i.e. claims procedures). If it should happen that the Plan fiduciaries misuse the Plan’s money, or if a Participant is
discriminated against for asserting the Participant’s rights under this Plan or under ERISA, the Participant may seek assistance from the
U.S. Department of Labor, or may file suit in federal court. The court will decide who should pay court costs and legal fees. If a Participant
is successful, the court may order the person that the Participant sued to pay these costs and fees. If a Participant loses, the court may order
the Participant to pay these costs and fees if it finds the Participant’s claim is frivolous.

Assistance With Questions. If a Participant has any questions about the Plan, the Participant should contact the Plan Administrator. If a
Participant has questions about this statement or about the Participant’s rights under ERISA, the Participant should contact the nearest
office of the Employee Benefits Security Administration, U.S. Department of Labor, listed in your telephone directory or the Division of
Participant Assistance and Communications, Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20210. The Participant may obtain publications about the Participant’s rights and responsibilities under
ERISA by calling the publications hotline of the Employee Benefits Security Administration. A Participant may also access the Employee
Benefits Security Administration’s website at www.dol.gov/ebsa.
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Type of Plan. This Plan is a severance pay Plan.

Plan Sponsor. The sponsor of this Plan is Hyperfine, Inc. (referred to in this Plan as the “Company”). The Plan sponsor’s address is:

Hyperfine, Inc.

351 New Whitfield Street
Guilford, CT 06437

Attention: Chief People Officer
administrator@hyperfine.io

Agent for Legal Process. A Participant or beneficiary may serve legal process on the Plan Administrator, c/o:

Hyperfine, Inc.

351 New Whitfield Street
Guilford, CT 06437

Attention: Chief People Officer

With a copy to:

Hyperfine, Inc.

351 New Whitfield Street
Guilford, CT 06437
Attention: legal@hyperfine.io

Identification Number. The Plan’s number for purposes of discussion with a federal government agency is 501.
Summary Plan Description. This Plan constitutes both the governing document and the summary plan description for the Plan.
Governing Law. This Plan and the rights of all persons under this Plan shall be construed in accordance with and under applicable provisions of

ERISA, and the regulations thereunder, and the laws of the State of Delaware (without regard to conflict of law provisions) to the extent not
preempted by federal law.
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EXHIBIT A

MULTIPLIERS
Participant Normal Multiplier CIC Multiplier
Chief Executive Officer 1.5 1.5
Alok Gupta, Khan Siddiqui, Tom Teisseyre, and Brett Hale 0.5 0.5
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Exhibit 10.3
SEVERANCE AGREEMENT
February 3, 2023

PERSONAL AND CONFIDENTIAL
BY EMAIL

Neela Paykel

Dear Neela:

The purpose of this Severance Agreement (the “Severance Agreement”) is to set forth the terms of your separation from Hyperfine, Inc. (the
“Company”). Payment of the Separation Pay described below is contingent on your agreement to and compliance with the terms of this Severance
Agreement. Neither this offer to you nor the Company’s entering into this Severance Agreement shall constitute an admission by the Company.

1.  Separation of Employment.

(a) Your employment with the Company ended on December 9, 2022 (the “Termination Date”). By law, and regardless of whether you sign this
Severance Agreement, you received, on the Termination Date, payment for all earned but unpaid wages and accrued unused PTO earned through
December 9, 2022, less the usual payroll deductions. In addition, and regardless of whether you sign this Severance Agreement, any expenses that you
have properly incurred but that have not been reimbursed as of the Termination Date will be paid, provided you submit the required documentation by
December 31, 2022.

(b) If you sign this Severance Agreement, comply fully with its terms, and timely and properly elect continuation coverage under the Company’s
group health plan through the Consolidated Omnibus Budget Reconciliation Act of 1985 (“COBRA”), the Company will pay for the Company portion
of your regular premium until the earlier of (i) six months after the Termination Date; or (ii) the date you become eligible for health benefits through
another employer or otherwise become ineligible for COBRA. From then on, or if you choose not to sign this Severance Agreement, you can continue
coverage under COBRA as applicable, but you will pay the entire premium without Company contribution for the remainder of the applicable
continuation period. You will receive your COBRA notice under separate cover. If you do not elect COBRA, your health insurance will cease on
December 31, 2022.

(c) The Company will not contest any application you may make for unemployment benefits after the Termination Date. You may apply for
unemployment benefits directly from the through this website: https://edd.ca.gov/Unemployment/Filing_a Claim.htm.

2. Separation Pay.

(a) In exchange for the mutual promises set forth in this Severance Agreement, the Company agrees to pay you Separation Pay equivalent to
$195,000, which will be subject to all usual payroll deductions, and subject to the conditions set forth in this Severance Agreement (including but not
limited to those set forth in Section 3). The Company will pay you the Separation Pay in a lump sum in the first payroll period after the Effective Date of
this Severance Agreement (as that term is defined below).



(b) The Company has agreed, and the Compensation Committee of the Board of Directors has approved, that, as additional consideration for you
signing this Severance Agreement, your options and RSUs that would have vested through March 31, 2023 (28,999 additional options and 15,938
additional RSUs) shall fully vest and accelerate as of the Effective Date of this Severance Agreement. The accelerated options and RSU’s are granted on
the same terms and conditions as previously issued to you under your Participant’s Option Agreements and RSU Agreements. Also as additional
consideration for signing this Severance Agreement, the time allotted for you to exercise all vested options will be extended through June 30, 2024. If
you do not sign this Severance Agreement: (i) any vested options must be exercised within three months of the Termination Date under the Company’s
Equity Incentive Plan; and (ii) to the extent any options and RSUs are not vested as of the Termination Date, such options and RSUs shall be forfeited
and will not vest.

(c) You acknowledge and agree that the Separation Pay referred to in this Severance Agreement is not otherwise due or owing to you under any
Company employment agreement (oral or written) or Company policy or practice absent your execution of this Severance Agreement. You also agree
that the Separation Pay to be provided to you is not intended to and does not constitute a separation plan and does not confer a benefit on anyone other
than you. You further acknowledge that except for the specific financial consideration set forth in this Severance Agreement, you are not now and shall
not in the future be entitled to any other compensation from the Company including, without limitation, other wages, commissions, bonuses, vacation
pay, holiday pay, paid time off or any other form of compensation or benefit.

3. Employee Covenants.

(a) You acknowledge that as of the date you execute this Severance Agreement (the “Execution Date”), you have not filed any complaints, claims,
charges, actions, grievances, or arbitrations against the Company! or otherwise contacted any U.S. federal, state or local governmental agency or
commission that has applicable jurisdiction to regulate the Company (each a “Government Agency”) regarding the Company.

(b) You agree that, no later than ten business days after the Termination Date, you will return to the Company all Company documents (whether in
hard copy or electronic form and any copies thereof) and property (including, without limitation, all cell phones, laptops and other company equipment),
and that you shall abide by the provisions of the Confidential and Intellectual Property Agreement you executed as of April 21, 2022 the terms of which
shall survive the signing of this Severance Agreement. Further, you agree that you will abide by any and all common law and/or statutory obligations
relating to protection and non-disclosure of the Company’s trade secrets and/or confidential and proprietary documents and information. You shall not
be deemed

1 For purposes of Sections 3 and 4, the term “Company” includes Hyperfine, Inc. and any of its divisions, affiliates (which means all persons and
entities directly or indirectly controlling, controlled by or under common control with the Company), subsidiaries and all other related entities and
its and their former and current directors, officers, employees, agents, successors and assigns.
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to be in breach of this confidentiality provision (i) in the event such information is already in the public domain, (ii) in the event that you are required to
disclose confidential information in connection with a judicial or special proceeding or pursuant to court order, (iii) if you share this information with
any Government Agency or participate in a government investigation, or (iv) if you obtain the Company’s prior written permission to disclose such
information. Also, notwithstanding any provision of this Severance Agreement prohibiting the disclosure of trade secrets or other confidential
information, you may not be held criminally or civilly liable under any Federal or State trade secret law for the disclosure of a trade secret that (A) is
made (1) in confidence to a Federal, State or local government official, either directly or indirectly, or to an attorney, and (2) solely for the purpose of
reporting or investigating a suspected violation of law, or (B) is made in a complaint or other document filed in a lawsuit or other proceeding, if such
filing is made under seal. In addition, if you file a lawsuit or other court proceeding against the Company for retaliating against you for reporting a
suspected violation of law, you may disclose the trade secret to the attorney representing you and use the trade secret in the court proceeding, if you file
any document containing the trade secret under seal and do not disclose the trade secret, except pursuant to court order.

(c) You agree that all information relating in any way to this Severance Agreement, including the terms and amount of financial consideration
provided for in this Severance Agreement, shall be held confidential by you and shall not be publicized or disclosed to any person (other than an
immediate family member, legal counsel or financial advisor, provided that any such individual to whom disclosure is made agrees to be bound by these
confidentiality obligations), business entity or Government Agency (except as mandated by state or federal law), except that nothing in this paragraph
shall prohibit you from participating in an investigation with a state or federal agency if requested by the agency to do so. In addition, pursuant to S.B.
331, nothing in this Severance Agreement prevents you from discussing or disclosing information about unlawful acts in the workplace, such as
harassment or discrimination or any other conduct that you have reason to believe is unlawful.

(d) You agree that you shall not make any statements that are professionally or personally disparaging about, or adverse to, the interests of the
Company and all other related entities and subsidiaries and their former or current officers, directors, employees, and consultants including, but not
limited to, any statements that disparage any person, product, service, finances, financial condition, capability, or any other aspect of the business of the
Company, and that you will not engage in any conduct which could reasonably be expected to harm professionally or personally the business or
reputation of the Company and all other related entities and subsidiaries and their former or current officers, directors, employees, and consultants.

(e) You agree that certain matters in which you have been involved during your employment may require your cooperation with the Company in
the future. Included with this covenant of cooperation, you will make yourself reasonably available to the Company or its lawyers regarding any claims,
disputes, negotiations, patent applications, investigations, or lawsuits involving the Company or its affiliates, and to reasonably cooperate with the
Company in connection with any such matters, including by providing truthful declarations, statements, or testimony. Reasonable cooperation shall
include, without limitation, promptly responding to any Company inquires, providing testimony, providing assistance to authorized Company
representatives and outside counsel in preparation for trial, hearing, arbitration, mediation, or any other proceeding or investigation.

3



() You agree that by entering into this Severance Agreement, the Company is not admitting to and specifically denies any wrongdoing or
violation of any law, and further, the Company by agreeing to provide you the Separation Pay is not admitting any liability and specifically denies any
liability or that you suffered any damages.

(g) You acknowledge that as of the Execution Date you have received all leave to which you are entitled under any applicable Federal or state law,
and you have been paid in full for all wages and compensation.

4. Your Release of Claims.

(a) You hereby agree and acknowledge that by signing this Severance Agreement and accepting the Separation Pay, and for other good and
valuable consideration, you are waiving your right to assert any and all forms of legal claims against the Company of any kind whatsoever, whether
known or unknown, arising from the beginning of time through the Execution Date. Except as set forth below, your waiver and release herein is intended
to bar any form of the legal claim, complaint, or any other form of action by you, including but not limited to a class or collective action, whether you
seek to participate as a party plaintiff or as a class member (each a “Claim” and jointly referred to as “Claims”) against the Company seeking any form
of relief including, without limitation, equitable relief (whether declaratory, injunctive or otherwise), the recovery of any damages, or any other form of
monetary recovery whatsoever (including, without limitation, back pay, front pay, compensatory damages, emotional distress damages, punitive
damages, attorneys’ fees, and any other costs) against the Company, for any alleged action, inaction or circumstance existing or arising through the
Execution Date.

(b) Without limiting the foregoing general waiver and release, you specifically waive and release the Company from any Claim arising from or
related to your prior employment relationship with the Company or the termination thereof, including, without limitation:

Hox Claims under any local, state, or federal discrimination, fair employment practices, or other employment-related statutes, regulation, or
executive order (as they may have been amended through the Execution Date) prohibiting discrimination or harassment based upon any
protected status including, without limitation, race, national origin, age, gender, marital status, disability, veteran status or sexual
orientation. Without limitation, specifically included in this paragraph are any Claims arising under the federal Age Discrimination in
Employment Act, Civil Rights Acts of 1866 and 1871, Title VII of the Civil Rights Act of 1964, the Civil Rights Act of 1991, the
Americans With Disabilities Act, the Genetic Information Nondiscrimination Act of 2008, the Employee Retirement Income Security Act
of 1974, COBRA, the California Fair Employment and Housing Act, the California Labor Code, the California Constitution, the California
Family Rights Act, and any similar Federal, state, or local statute.
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Hk Claims under any other local, state, or federal employment-related statute, regulation, or executive order (as they may have been amended
through the Execution Date) relating to any other terms and conditions of employment.

*ok Claims under any state or federal common law theory including, without limitation, wrongful discharge, breach of express or implied
contract, promissory estoppel, unjust enrichment, breach of a covenant of good faith and fair dealing, violation of public policy,
defamation, interference with contractual relations, intentional or negligent infliction of emotional distress, invasion of privacy,
misrepresentation, deceit, fraud or negligence.

** Any other Claim arising under local, state, or federal law.

(c) Section 1542 of the Civil Code of the State of California (“Section 1542”) provides, generally, that a release does not extend to unknown
claims. Specifically, Section 1542 of the Civil Code of the State of California states:

“A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS THAT THE CREDITOR OR RELEASING PARTY DOES NOT KNOW OR
SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE AND THAT, IF KNOWN BY HIM OR HER,
WOULD HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE DEBTOR OR RELEASED PARTY.”

(d) Notwithstanding the provisions of Section 1542 and for the purpose of implementing a full and complete release, you expressly acknowledge
and agree that this Severance Agreement releases all claims existing or arising prior to your execution of this Severance Agreement which you have or
may have against the Company, whether the claims are known or unknown and suspected or unsuspected by you and you forever waive all inquiries and
investigations into any and all of these claims.

(e) Notwithstanding the foregoing, this paragraph does not release the Company from any obligation expressly set forth in this Severance
Agreement. Further, your waivers and releases in this Severance Agreement do not apply to any claims that cannot be waived or released as a matter of
law under applicable, federal, state, or local laws, including without limitation unemployment and workers’ compensation claims or entitlement to
indemnity or claims to receive any governmental bounties. However, you acknowledge and agree that you do not have any work-related injuries or
occupational diseases. You acknowledge and agree that, but for providing this waiver and release, you would not be receiving the economic benefits
being provided to you under the terms of this Severance Agreement.

(f) It is the Company’s desire and intent to make certain that you fully understand the provisions and effects of this Severance Agreement.
To that end, you have been encouraged and given the opportunity to consult with legal counsel for the purpose of reviewing the terms of this
Severance Agreement and you did engage counsel. Also, because you are over the age of 40, and consistent with the provisions of the Age
Discrimination in Employment Act, which prohibits discrimination on the basis of age, you acknowledge that:
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(a) the Company provided you with forty-five (45) days in which to consider and accept the terms of this Severance Agreement when it
provided the Severance Agreement to you on December 5, 2022; (b) any modifications to this Severance Agreement since that date do not
restart the 45-day period as such modifications are not material; (c) you have had sufficient time to review this Severance Agreement before the
end of the Review Period. In addition, you may rescind your assent to this Severance Agreement if, within seven (7) days after you sign this
Severance Agreement, you deliver by hand or send by email (with a confirmation from the recipient of receipt) a notice of rescission to the
undersigned. The eighth day following your signing of this Severance Agreement without rescission is the “Effective Date” of this Severance
Agreement. In addition, because you are being terminated with a group of other Company employees in connection with a reduction in the number of
Company executives, attached to this Severance Agreement as Attachment A is a schedule listing the positions and ages of all executives being retained
with the Company and those executives being terminated.

(g) Notwithstanding the foregoing, nothing in this Severance Agreement, including the release contained in this Severance Agreement shall:
(i) prohibit or restrict you from filing or limit your ability to file a charge or complaint with the Equal Employment Opportunity Commission or a state
or local equivalent, or any other Government Agency, (ii) prohibit or restrict you from communicating with, providing documents or other relevant
information to or otherwise cooperating with, or limit your ability to communicate with, provide documents or other relevant information to or
otherwise to cooperate with, any Government Agency, including, but not limited to, responding to any inquiry from such authority, including an inquiry
about the existence of this Severance Agreement, its release or its underlying facts, (iii) limit your right to receive an award for information provided to
any Government Agency, or (iv) require you to notify the Company of your communications with or inquiries from any Government Agency. To the
maximum extent permitted by law, however, nothing in this release or this Severance Agreement shall be deemed to limit the Company’s right to seek
immediate dismissal of a charge or complaint on the basis that your signing of this Severance Agreement constitutes a full release of any Claims,
including Claims of discrimination, or to seek restitution to the extent permitted by law of the economic benefits provided to you under this Severance
Agreement in the event that you successfully challenge the validity of this release, provided, however, that you retain the right to receive, and the
Company shall not seek restitution of, an award for information lawfully provided to a Governmental Agency.

5. Entire Agreement/Modification/Waiver/Choice of LLaw/ Venue/Enforceability.

(a) You acknowledge and agree that this Severance Agreement supersedes any and all prior or contemporaneous oral and/or written agreements
between you and the Company, and sets forth the entire agreement between you and the Company. No variations or modifications hereof shall be
deemed valid unless reduced to writing and signed by the parties hereto. The failure of the Company to seek enforcement of any provision of this
Severance Agreement in any instance or for any period of time shall not be construed as a waiver of such provision or of the Company’s right to seek
enforcement of such provision in the future. This Severance Agreement shall be deemed to have been made in the State of California and shall be
construed in accordance with the laws of that state without giving effect to conflict of law principles. The provisions of this Severance Agreement are
severable, and if for any reason any part hereof shall be found to be unenforceable, the remaining provisions shall be enforced in full, provided,
however, that if any or all of the release in Section 4 is held unenforceable, this Severance Agreement shall be deemed null and void.
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(b) By executing this Severance Agreement, you are acknowledging that: (1) you have carefully read and understand the terms and effects of this
Severance Agreement, including Section 4 entitled Your Release of Claims; (2) you understand that the Your Release of Claims in Section 4 is legally
binding and by signing this Severance Agreement, you give up certain rights, including your right to bring age related discrimination claims; (3) you
have been afforded sufficient time to understand the terms and effects of this Severance Agreement; (4) your agreements and obligations hereunder are
made voluntarily, knowingly, and without duress; and (5) neither the Company nor its agents or representatives have made any representations
inconsistent with the provisions of this Severance Agreement.

The offers in this Severance Agreement will remain open until February 6, 2023 at 4 p.m. (which is at least 45 days after you receive this
Severance Agreement). The date you sign and return this Severance Agreement to the Company is the “Execution Date.”

Confirmed, Agreed and Acknowledged:

Hyperfine, Inc.

/s/ Neela Paykel By: /s/ Maria Sainz
Neela Paykel Its: President & CEO
Dated: 02/06/2023 Dated: 02/06/2023
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Exhibit 99.1

HYPERFINE

Hyperfine, Inc. Announces Brett Hale as New Chief Administrative Officer & Chief Financial Officer

GUILFORD, CONNECTICUT, February 8, 2023 (GLOBE NEWSWIRE) — Hyperfine, Inc. (Nasdaq: HYPR), the groundbreaking medical device
company that created Swoop®, the world’s first FDA-cleared portable MRI system™, today announced that Brett Hale will join Hyperfine, Inc. on
February 13, 2023 and will serve as Chief Administrative Officer & Chief Financial Officer (CFO). Alok Gupta, who currently serves as CFO, will step
down on or about March 31 after a transition period.

Mr. Hale has over 25 years of experience as a financial professional, more than 20 of which have been in the medical technology industry. Prior to
Hyperfine, Inc., Mr. Hale served as CFO of Bigfoot Biomedical, Inc., which develops an integrated decision support solution for insulin requiring
diabetes. Previously, he served as CFO of CardioKinetix Inc. and Concentric Medical, Inc., including through the acquisition of Concentric Medical,
Inc. by Stryker Corp. in 2011. He began his career at Guidant Corporation (acquired by Boston Scientific Corporation) in strategic planning, sales
finance, financial planning, and internal audit, as well as serving as Assurance Manager at PricewaterhouseCoopers. Mr. Hale holds a B.S. in
Accounting and an M.B.A. from Indiana University and was also a Certified Public Accountant.

“We are excited to welcome Mr. Hale as our new CAO and CFO. His strong finance background and decades of experience in the medical device
industry bring critical skills and background to our company as we optimize and drive efficiencies to our technology, business model, and geographic
expansion strategy,” said Maria Sainz, Chief Executive Officer (CEO) of Hyperfine, Inc. “I look forward to working with Brett as we continue to expand
the adoption of Swoop globally.”

“I’'m very pleased to join the Hyperfine leadership team and advance the journey to transform the medical imaging industry,” said Mr. Hale. “I am
passionate about bringing transformational technologies to the marketplace, and Hyperfine is uniquely positioned to build upon its strong foundation and
better serve the needs of medical professionals and patients by improving access to MRI. It’s an exciting time at Hyperfine.”

“It has been an honor to spend the past two years with Hyperfine, and I am especially pleased with the initiatives we have implemented to reduce
spending and extend the company’s cash runway into 2025,” said Mr. Gupta, outgoing CFO. “I am confident the company is on the right trajectory to
drive strong growth over time.”

In connection with Mr. Hale’s appointment, Mr. Hale was granted inducement stock options to purchase 1,000,000 shares of Hyperfine, Inc. Class A
common stock effective on his start date, February 13, 2023. The stock options were granted as an inducement material to Mr. Hale’s acceptance of
employment with Hyperfine, Inc. in accordance with Nasdaq Listing Rule 5635(c)(4). The stock options vest over a four-year period, with 25% of the
stock options to vest at the mid-point of the calendar quarter that includes the one-year anniversary of his start date, and 2.083% at the end of each
month thereafter, subject to the Mr. Hale’s continued service with Hyperfine, Inc. through the applicable vesting dates.

About Hyperfine, Inc.

Hyperfine, Inc. is the groundbreaking medical device company that created Swoop®, the world’s first FDA-cleared portable MRI system™. Hyperfine,
Inc. designed Swoop to enable rapid diagnoses and treatment for every patient regardless of income, resources, or location, pushing the boundaries of
conventional imaging technology and expanding patient access to life-saving care. The Swoop Portable MR Imaging System™ produces high-quality
images at a lower magnetic field strength, allowing clinicians to quickly scan, diagnose,
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and treat patients in various clinical settings. Swoop can be wheeled directly to the patient’s bedside, plugged into a standard electrical wall outlet, and
controlled by an iPad®. Designed as a complementary system to conventional MRIs at a fraction of the cost, Swoop captures images in minutes,
providing critical decision-making capabilities in emergency departments, operating rooms outside the sterile field, and intensive care units, among
others.

Forward-Looking Statements

This press release includes “forward-looking statements” within the meaning of the “safe harbor” provisions of the Private Securities Litigation Reform
Act of 1995. Hyperfine, Inc.’s actual results may differ from its expectations, estimates and projections and consequently, you should not rely on these
forward-looking statements as predictions of future events. Words such as “expect,” “estimate,” “project,” “budget,” “forecast,” “anticipate,” “intend,”
“plan,” “may,” “will,” “could,” “should,” “believes,” “predicts,” “potential,” “continue,” and similar expressions (or the negative versions of such words
or expressions) are intended to identify such forward-looking statements. These forward-looking statements include, without limitation, expectations
about Hyperfine, Inc.’s financial and operating results, cash runaway, the benefits and adoption of Hyperfine, Inc.’s products and services, and
Hyperfine, Inc.’s future performance and its ability to implement its strategy. These forward-looking statements involve significant risks and
uncertainties that could cause the actual results to differ materially from the expected results. Most of these factors are outside of Hyperfine, Inc.’s
control and are difficult to predict. Factors that may cause such differences include, but are not limited to: the success, cost and timing of Hyperfine, Inc.
product development and commercialization activities, including the degree that Swoop is accepted and used by healthcare professionals; the impact of
COVID-19 on Hyperfine, Inc.’s business; the inability to maintain the listing of Hyperfine, Inc. Class A common stock on the Nasdagq; the inability to
recognize the anticipated benefits of the business combination, which may be affected by, among other things, competition and Hyperfine, Inc.’s ability
to grow and manage growth profitably and retain its key employees; changes in applicable laws or regulations; the inability of Hyperfine, Inc. to raise
financing in the future; the inability of Hyperfine, Inc. to obtain and maintain regulatory clearance or approval for its products, and any related
restrictions and limitations of any cleared or approved product; the inability of Hyperfine, Inc. to identify, in-license or acquire additional technology;
the inability of Hyperfine, Inc. to maintain its existing or future license, manufacturing, supply and distribution agreements and to obtain adequate
supply of its products; the inability of Hyperfine, Inc. to compete with other companies currently marketing or engaged in the development of products
and services that Hyperfine, Inc. is currently marketing or developing; the size and growth potential of the markets for Hyperfine, Inc.’s products and
services, and its ability to serve those markets, either alone or in partnership with others; the pricing of Hyperfine, Inc.’s products and services and
reimbursement for medical procedures conducted using Hyperfine, Inc.’s products and services; Hyperfine Inc.’s estimates regarding expenses, future
revenue, capital requirements and needs for additional financing; Hyperfine Inc.’s financial performance; and other risks and uncertainties indicated
from time to time in Hyperfine Inc.’s filings with the Securities and Exchange Commission, including those under “Risk Factors” therein. Hyperfine,
Inc. cautions readers that the foregoing list of factors is not exclusive and that readers should not place undue reliance upon any forward-looking
statements, which speak only as of the date made. Hyperfine, Inc. does not undertake or accept any obligation or undertaking to release publicly any
updates or revisions to any forward-looking statements to reflect any change in its expectations or any change in events, conditions or circumstances on
which any such statement is based.
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